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This year'sreport focuseson new initiatives, substantialprogressin ongoing projects, and
areasof changesin practice over thepast12 months. It



particularly thosein servicepositions. Theideawasinspired by a2016 Community Day of
Learning sessionorganizedby lliana DominguezFranco’16. Humanizingthe Hat will
continue in 2017-2018.
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Bias Response

During the current academicyear,few community members made use of the biasresponse
mechanismcreatedin fall 2015. In the spring semester,Assistant Dean Stephanie Nixon
reachedout to all Community Diversity Assistantsto discuss thisresourceandto work

with them to sharethis information with studentsin their dorms. ThePresident's Diversity
Leadership Group (DLG) conductedsimilar outreachto leadersof all of the College's
affinity groupsandto learn more aboutissues ofconcernfor eachgroup. The DLGwill
meet in Mayto discuss feedbacKrom these conversationsand to consider waysto ensure
that all community membersare aware of support available in dealingwith biasincidents.

Undocumented Studentsand Immigration Concerns

The Collegesupported efforts led by the American Councilon Education andby fellow
college presidents urging the new Federal Administration to retain DACAandto support
the BRIDGEAct under consideration bythe current Congress.Both Bryn Mawr and
Haverford have sponsoredeventsfor studentswith lawyers specializingin immigration
law, and the Collegewill schedulesimilar sessions in thefuture asneeded.Immigration
policy information and resourcesfor students, staff, and faculty are available onthe
College’swebsite andwill continue to be updated ascircumstancesevolve.

Transgender Student Policies

Over the pastyear, four athletics staff membersandtwo student athletesmet to develop
the Inclusion of TransgenderStudentAthlete Policy. Aspart of their work, the group
conductedabuilding audit of restrooms and locker facilities in Schwartz,and has
recommendedchangingthe secondfloor restroom to a multi-use all-gender space. The
group will review its recommendation with abroader group of students, faculty, and staff
with the goalof completing this work in mid-late fall 2017.
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Mental Health and Disability Education

The PensbyCenteradded theposition of Disability and Accessibility Student Coordinator,
which was held by Carrie Filion’19. Benefitingfrom her leadership,Pensbyhosted 14
programs during Disability AwarenessMonth (including 4 faculty-led workshops, a
keynote performer, and student-ed programming).

The Provost’s Office continued its faculty education programon mental health issues faced
by current students,developedin collaboration with the Undergraduate Dean’'©ffice,the
CounselingCenter,and the Psydology Department. Topicsincluded Challengesof
Adjusting to Collegefor Studentsfrom Varying Backgrounds; MentalHealth Issues Facedy
International Students and Mental Health Concernsof our Studentsin Today’sWorld.
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Living asLGBQTIA+

In March 2017 three alumnae—SusamMessina’86, Erica Seaborne '07and Emily Engler
‘01 — organizeda program of alumnae speakerdo provide current students with alumnae
perspectiveson living andthriving asLGBTQIA+at Bryn Mawr and beyond.

Staff ManagerTraining

The Collegeis creating a six-sessionprofessional development programfor managersthat
will be piloted in 2017-2018. Onesessionwill focuson diversity andinclusion in staff
recruiting and hiring, and in workplace climate andpractices.

Employee Training

The Library and Information Technology Servicesdivision hasbegun offering diversity
training to both staff and student employees. Membersof the student group GenderQuest
provided training sessions orgenderidentity issues in spring2017, and religious literacy
training will be scheduledin fall 2017.

Admissions Officestaff also took part in training sessions ongenderidentity issues ledby
GenderQuest.

PLACESAND SPACES

Accessibility

In 2016-2017, Facilities Servicesredesignedthe



The Blackat Bryn Mawr website createdby GracePusey’'15 and EmmakKioko '15 hasbeen
archived to preservetheir pioneering work.

Perry Garden

Staff from the PensbyCenter,Facilities,and the President’sOfficeworked with Precious
Robinson’18, Dani Cadet '17 Alexis Wiltshire '17, and alumnae todevelop plansfor and
open the Perry Garden. Thegarden seeksto focusattention on the spirit of friendship,
resilience, and hopethat Perry Houseand its residents embodied. Thespaceis intended to
be a sourceof inspiration for all of usin our work to becomea more inclusive community.

We expect Perry Garderio developand evolve over time. Thelocation of the Garden was
selectedto maximize accessibilitywithin the constraints of the site andtownship rules, and
the type and colors of plants were selectedfor characteristics associatedwith Perry House
and its generationsof residents. Abronze plague welcomesvisitors and helpsto sharethe
history andimportance of Perry House. The Gardenwas openedon April 28 with the
participation of the Board of Trustees and wasdedicated over Reunionweekendin May
2017.

Enid Cook’31 Center (ECC)

Supported by a programming budget establishedwith the founding of the CookCenter,the

ECChosted a number of programs and exhibits in 2016-2017, including the exhibit created
by Alexis Wiltshire ’17, “Re-Vision: Archiving Black Experiencesat Bryn Mawr College,”and
the 2017 LegacyDay.

In spring 2017 the ECCelected new student leadership;in 2017-2018 they plan to develop
their thinking aboutthe Centerasaresourceandasa placefor cultural programming.

EngagingHistories of Exclusion

In fall 2017 Dean JennifeWalters will conveneaworking group composedof students,
faculty, staff,and alumnae that will, over the next year, examine theCollege’shistorical
relationship to racism and other forms of exclusion. Theworking group will hold events
and opportunities for learning and dialogue. Thosewho are interested may nominate
themselvesor others by emailing Dean JennifelWalters at jlwalters@brynmawr.edu.

Under Discussion: Invisible and Visible in Taylor Hall

In 2016 aproposal wasdevelopedto create an exhibit in TaylorHall that would make
visible faculty and staff who would not been visible in 1910 (atatime when the Collegehad
becomeestablishedand was thriving). Interest in this project remainsstrong, and we hope
to move forward on this project in 2017-2018 in collaboration with interested students,
faculty, and staff.



